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NFIR is dissppointed over the reply of Railway Board as the Board hiss failed 1o give due .( ﬂ—a
cognizance to the valid points put forth in Federation's letters'dated 04/08/2016 & 23/08/2016
whierein following issues were highlighted:- ;
I, The Ministry of Finance resolution dated 25.07.2016 clearly mentions vide Para 12 as
follows:- .

“while revising the pay of doctors in respect of whom non practicing allowance is
admissible, it will be ensured that the actual rise in pay at the firae of initial fixation is about
14.29% as recommended by commission”., which means “Almost” or "approximately” 14.29%. -
(Source- CAMBRIDGE ENGLISH DICTIONARY “About {adverb)” mearns approximately
(or) almost),

; OI. It can be clearly seen from the statement annexed 1o NFIR s Jetter ddted 23.08.2016, that
many of running staff get only 12.15% to 12.85% rise which cannot be equated to 14.29%,
resultanily each running staff will incur loss to the tune of Rs. 2000/~ to 2200 per month in basic
pay. Therefore the clarification of Railway Board vide Para 3 of its letter dated 14/08/2016 is not
correct. Further in reference to point no. 4 of the Railway Board’s reply, the Federation concedes
that some running staff get fitment factor of “3” with reference to their pre revised basic pay, But
vast majority of the running staff whose pre revised basic pay shown in our statement do not get
benefit of fitment factor of “3” and they get less than 14.29% hike s a result of pay fixation.
Hence justice needs 10 be done to such of those running staff. The illustration shown in NFIR s
letter dated 04.08.2016 also may be connected for reference. g
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IV.  “Federation further desires to clarify that there is a difference between NPA for

e T Doctors and Pay ¢lement of Running staff. The {my element fer zwmms
"%; = E . allowed for various factors and it has. “heen ¢
R staff, for all purposes includes 30% pay elen ' _
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Sub: Review of methoamgydf Mﬁon f pay fod

Pay Commi

New Delhi, dated 0 . 01,

OFFICE MEMORANDUM

Resolution dated 25.07.2016 communicating the approval of Government of
India w.r.t the new pay structure and varicus recommendations of Seventh

ssion and Revised Pay Rules promulgating the new pay structurs

=d by Seventh CPC and to state that it was notified vide para 12
ution that while revising the pay of Doctors in respect of whom
ing allowance is admissible and Railway Emplovees in respect 6f
ing allowance is admissible, it will be ensured that the ac tual

at the time of initial fixation is about 14.29% as recommends

mission.

r the illustration given in Rule 7{Al) of Ministry C

chadalosy for Sxane 1T

dated 25.07.2015 specifying the meTnocoiogy 11

——

a2 similar methodology was proposed in réspect of Rundmg sas
indian Raiiways for whom 30% of the pay element is factored 7
yearness Allowance, after discussion with implementauen Cell =l
inistry’s proposal on 97.07.2016 {Copy enclosed as Annexuss

rcurrence by Implementation Cell/ Minisuy of Finance® vide s
26.07.2016 (copy enclosed as Annexure B) may be referred o
the methodology for fixation of Running Staff was issucd vide

.ér dated 02.08.2016 [Copy enclosed as Annexure <Y

equent to notification of the methodology for fixation of pay of
saff, several representation were received from the Staff
s stating that as per the methodology adopted  actual increase
wents is less than 14.29% and should therefore, be revised.
s have also stated that 30% pay element granted to Running
v is different from NPA granted to Doctors and requested 1o
97, increase in pay recommended by 7% CPC while fixing the
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- 4. The matter hag been examined and it is informed that on applying the
methodology referred to at Para 2 above, in some cases, the actual increase
in the initial pay when placed in the appropriate cell of Pay Matrix does

' come to aboyt 14.2% following the approved methodology. In many cases,

: the raise in pay at the time of initial fixation is only around 12%.

-

6. As staff Federations are pressing hard on the matter, an early decision
is solicited. '

', ShriR. K. Chaturvedi, 1S ' , ~
i , Joint Secretary 0 P
> Ay@ﬁ Implementation Cell,

—— Ministry of Finance,

Ashoka Hotel, New Delhi.



