
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

(Railway Board)

S.No. PC-YIl3l7

No. PC VI/2011/IlC/l New Delhi, dated 12'092013

The GMs/CAOs(R),
All Indian Railways & Production Units
(As per mailing list)

Subject: Railway Services (Revised Pay) Rules, 2008- Clarification

regarding fixation of pay under rule 13 on functional

promotions in various situations where feeder and promotional

posts have been placed in the same Pay Band and Grade Pay

and where merger is not feasible.

Both the Federations i.e. AIRF and NFIR have taken up the issue in various fora

regarding admissibility of notional increment as per Rule 13 (i) of the Railway Services

(Revised Pay) Rules, 2008 in the situations of promotions in identical revised pay structure

(viz. same Grade Pay and Pay Band ) consequent upon implementation of

recommendations of Sixth Central Pay Commission.

2. Prior to notification of RS (RP) Rules, 2008 (effective from 1 .1.2006), fixation of

pay in the cases of promotion etc. v/as govemed by the provisions of Railway Fundamental

Rules as contained in Indian Railway Establishment Code Vol. 11 viz' Rule 1313

(FR22)(I)(a)(1) read with sub Rule (III) thereof. Consequent upon deliberations with

recognized staff Federations at different fora and consultation with Ministry of Finance /

DOPT, fixation of pay under Rule 1313 (FR22)(I)(a)(1)R-II was extended in certain

situations of promotion from one post to another in identical pay scale as an exception to

general rules.

3 Fixation of pay on promotion in revised pay structure on or after 1'1.2006 is

governed by Rule 13 of Railway Services (Revised Pay) Rules,2008. As a consequence of

implementation of recommendations of Sixth Central Pay Commission, various pre-revised

scales have been merged and got replaced by same revised pay structure (same Pay Band

and Grade Pay) leading to merger of corresponding posts as indicated in the footnotes of

Board's letter No. PC VI/VRSRP/1 dt.11.9.2008 (as further supplemented/modified from

time to time). However, there are certain specific situations on the Railways wherein it

has not been feasible to merge the feeder and promotional posts placed in same revised pay

structure (same Pay Band and Grade Pay) and such categories continue to be operated as

sepamte categories. Fprther, these posts are part of normal promotional hierarchy of the

employee ( i.e other than the situations arising due to movement of the employee to

another cadre in same revised pay structure through option), movement involves

assumption of duties and responsibilities of greater importance and benefit of promotional

increment was available even prior to implementation of revised pay structure vide RS(RP)

Rules.2008.
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4' Valious sifuations of the nature as above have been uncler exarninatiou in
cQusi-dkrtion with Ivlinistry of Finance ancl Dcpartment of Personnel and Training and
accor.dingly President is pleased to decicle that the benefit of promotional pay fixation as
per ihe provisions 9f Rql.g ll(i) of RS(R?) Rules, Z00B may be extended in"the following
sittiations of promotion from one post to anotirer in same revised pay structure effective
tl"orn l. 1.2006 onwards :

$ F-eeder Category Frornotiomal category ltevised Pay
structure (Fay Fand
/Grade Pay)

Chief Matron Assistant Nursing Officer PB3 GP Rs.5400

Sr. Technician Jr. Engineer PB2 GP Rs.4200

(i) Loco Pilots(Goods)

( li)Loco Pilots{Passenger)

(iii) Passenger Guard

(i) Loco Filots(Passenger)

( ii)Loco Pilots(Mail /Express)

(iii) ivlail/Expless Guard
- * , t l * ,

PB-2 GP Rs.4200

PB-z GP Rs.4200

PB-2 GP Rs. 4200

Sr'.P.W. Supervisor .[r. Engineer -, " 
+q " w

4#" \ ffi82 
GP Rs.4200

'F Ail regular posts of Sr. Pennanent Way S
w.e.f. 0i-0? 2011 with flre cadre of Irrnian fr

,isors in PB-2, Siade pay Rs. 4200 stan
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tuerged w.e.t. 03.07.2013 with the cadre of Junion ffidibe#(P.Way) iwtdims of Board's l,
pc-fiI l20l2iFE-Il/2dated03/07n}n. ;.; 
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-l-.i 'lhe staff affbcted by the decision #3tou* *uy r.tHqf&the option, wiihi" u period
ol'ilu'es rnonths from the date of issue of these'olclers, to havefr€q pay re-fixed from the
.tar* uf promotion as above or frorft ttle date of n'bxt increment ffi.tk feecler categoly, as
per the nrethoclology illustratpdSiOe ctaiTncation) contained in "Effiard's lefter No. PC
v t/200 S/VRS RP/ I dt. 25.9"?ffi 81 S.No*PC Y U22; RBE No. t32t200u.

). 
'i'his 

issues *im tf',* ,*urr*.Lof the Finance Directorate of the Ministry of
Kailvvays. 
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t:lindi vcrsion will follow.
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qre sl ftftrN*" pc vr/z{}tI/IC/I I BH"TI,:T;1,."".....,...New Delhi. dated 12 .$9.?013
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Cnrpy (with 40 spares)) forwarded to Deputy Comptroller and Auditor General of
Inrlia(l{ailway), R-oom No:,224, Rail Bhavan, New Delhi.

ffi t or,ter rno en'qrl oN o F I ND IAN MI LI{AYME N (N' F. I. R')

No.I/2/F:.II 
Dated: 12/09/2013

Forwarded to the Central Ofiice Bearers and General Secretaries of the Afrilillgd unions of NFIR for publicity among

,iot*ruf Also connect uiin', pwu nrn No.35/2006, DC/JCM itim No.14/2007 and NFIR's Message of even number

dated 23'o August, 2013.
para4.l oftieleUerisverymrcialforbrie/ingthecontentstoeligiblestafi _ .-1 D
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C/- Media Centre/NFIR. 
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