
+TRd gTtDT{/ GO\'ERNMENT OF INDIA
td q-crdq/ MTMSTRy oF RArLwAys

i=rd' qN/ (RArLwAy BoARD),

Sub.  :

The Min is t ry  of  Rai lways have had under  rev iew Cadres of  cer ta in  Group ,C,  s taf f  in
consul ta t ion wi th  both the recognized Federat ions (AIRF/NFIR) wi th  a v iew to s t rength"n rnJ
i-ationalize the staff ing pattern on Railways. As a result of the review undertaken on the basis of
funct ional ,  operat ional  and admin is t rat ive requi rements,  i t  has been decided wi th  the approval
of  the Pres ident  that  the Group 'c '  categor ies of  s taf f  as ind icated in  the Annexures ,A,  to  .H,  to
th is  le t ter  s l rou ld be rest ructured in  accordance wi th  the rev ised percentages ind icated there in.
wl r i le  implement ing these orders the fo l lowing inst ruct ions should be carefu l ly  and st r ic t ly
adhered  to  :

Date of effest L '  The rest ructur ing of  the cadres wi l l  be wi th  reference to  the
sanctioned cadre strength as on 01-11-2013. The staff who
wi l l  be p laced in  h igher  grade pay as a resul t  o f
implementat ion of  these orders wi l l  draw pay in  h igher  grades
w.e.f. 01-11-2013. The benefit  of restructuring wii l  be
rest r ic ted to  the persons who are work ing in  a par t icu lar  cadre
on the cut-off-date i .e, Oi.-11-2013.

No. PC-l l l /2073lCRc/4

The Genera l  Managers/  Di rector  Genera l ,
Al l  lndian Railways/ production Units, RDSO etc. &
Centra l  Tra in ing Inst i tu tes.

New De lh i ,

2 .2 These orders wi l l  not  be appl icable to
charged posts  which wi l l  cont inue to  be
ch a rge.

RBE No. lgil[20t3
dated 0 g -10-2013

ex-cadre & work-
based on wor th of

Appl icabi l i ty
L C U I  E J

to  var ious 2. These orders wi l l  be appl icabre to  the permanent  regurar
cadres (excluding surplus & supernumerary posts) of the
open L ine establ ishments inc l .ud ing workshops,  product ion
uni ts ,  RDSo and centra l ized Tra in ing Inst i tu tes.  on ly  those
temporary posts  which are in  operat ion for  a t reast  three years
may a lso be taken in to account  for  the purpose of  apply ing
revised percentage. This wil l  be subject to cert i f ication that
these posts  are meant  for  regular  act iv i t ies which wi l l  cont inue
and not  for  any sporadic  requi rements.

These orders wi l l  a lso be appl icable to  the regular  posts  of
Group 'C '  cadres,  borne on the permanent  establ ishment  of
centra l ized Tra in ing Inst i tu tes,  chargeable to  Revenue and
ident ica l  in  AVC, Grade st ructure,  Designat ion & Recru i tment
pat tern to  that  o f  same categor ies on the Zonal  Rai lwavs.

2 . 1
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Pay Fixation

Exist ing classif ication
and  f i l l i ng  up  o f  t he
va cancies

2.3 These instructions wil l  also not be appticable to construction
Units and projects, where posts are general ly created on
worth of charge basis. For creation of posts in these units the
percentage distr ibution of posts as in open Line/production
Uni ts  may be generaty  kept  in  v iew,  tak i0g in to account  the
avai lab i l i ty  o f  funds and extant  ru les for  the same.

3 '  The pay of  s taf f  promoted against  the addi t ionar  h igher  grade
posts as a resurt of restructuring ( incruding chain/resultant
vacancies) wii l  be f ixed as per Rure 13 of RS(RP) Rures,2oog
with the benefit  of one increment @ 3% of.basic pay, with
the usual option for pay f ixation as per extent rules.

4. The.exist ing classif ication of the posts covered by these orders
.  as  l se lec t i on 'and 'non -se rec t i on ' ,  as  the  case  may  be  rema ins

unchanged,  However ,  for  the purpose of  implementat ion of
these orders,  i f  any ' ind iv iduar  Rai rway servant  becomes oue
for promotion to a post classif ied as a ,selection, post, i ie
ex is t ing se lect ion procedure wi l l  s tand modi f ied in  such a case
to the extent that the serection wii l  be based onry on scrutiny
of  serv ice records and conf ident iar  repor ts  wi thout  hord ing
any written- arrd-y'or -viva-voee test, This modified serection
procedure has been decided upon by the Min is t ry  of  Rai rways
as a one t ime except ion by specia l  d ispensat ion,  in  v iew of  the
numbers invorved,  wi th  the object ive of  expedi t ing the
implernentation of these orders. simirarry for posts crassif ied
as 'non -se rec t i on 'a t  t he  t ime  o f  t h i s  res t ruc tu r i ng ,  t he
promot ion wi l l  be based onry on scrut iny of  serv ice records
and confidentiar reports. In the case of Art isan staff,  the
benef i t  o f  rest ; 'uctur ing under  these orders wi l l  be extended
onty on passrng the requis i te  Trade Test .

4 ,1 '  I r lormai  vacancies ex is t ing on 01-1 i . -2013 (except  d i rect
recru i tment  quota)  and those ar is ing on that  date f rom th is
ca dre rest ructur in  g incru d i  n  g ch a in/ resur tant  vacancies shourd
be f i l led in  the fo l lowing r .q i .n . . ,

( i )  Frorn panels  approved on or  before 01-11_2013 and
current on that date;

( i i )  and the balance in  the manner  ind icated in  para 4 above.

4.2 Such selections which have not been
should be cancefled/a bandon-ed.

f inal ized by O1--11-2013

-,4.3 All  normal vacancies arising from 02_11_ZOt3
normal  se lect ion pro iedure.
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4.4 Al l  vacancies ( inc lud ing chain/ resul tant  vacancies)  ar is ing
pure ly  due to  th is  cadre rest ructur ing should be f i l led up by
senior  employees who should be g iven benef i t  o f  the
promot ion w.e. f .  O1-11-2013 whereas for  the normal
vacancies ex is t ing on 01-11-201-3,  jun ior  employees should be
posted by modif ied selection procedure but they wil l  get
prornot ion and h igher  pay f rom the date of  tak ing over  the
posts as per  normal  ru les.  Thus the specia l  benef i t  o f  the
promot ion w.e. f .  01-11-2013 is  avai lab le only  for  vacancies
arising out of cadre restructuring and for other vacancies, the
normal rules of prospective promotion from the date of f i l l ing
up of  vacancy wi l l  apply .

4.5 In  cases where percentages have been reduced in  the lower
grade and no addi t ional  post  becomes avai lab le as a resul t  o f
rest ructur ing,  the ex is t ing vacancies on 01-11-2013 should be
f i l led up by normal  se lect ion procedure.

Di rect  recru i tment  percentages wi l l  not  be appl icable to  the
addi t ional  posts  ar is ing out  o f  these rest ructur ing orders as on
the date of  e f fect .  The d i rect  recru i tment  percentage wi l l
apply  for  normal  vacancies ar is ing on or  a f ter  the date
fol lowing the date of effect i .e. 01-11-2013. The t j irect
recruitment quota as exist ing prior to the date of effect in
cer ta in  categor ies wi l l  cont inue to  be mainta ined.

Employees who ret i re / res ign or  expi re ' in  between the per iod
from the date of effect of these orders to the date of actual
implementat ion of  these orders,  wi l l  be e l ig ib le  for  the f ixat ion
benef i ts  and arrears under  these orders w.e. f .  0L-11-2013,  i f
they are otherwise e l ig ib le  for  the sa id benef i t .

Extant  inst ruct ions for  D&A/Vig i lar rce c learance wi i l  hre
appl icable for  e f fect ing promot ions under  these orders vr i th
reference to  date of  e f fect  o f these.orders.

Whi le  implement ing the rest ructur ing orders,  inst ruct ions
regard ing min imum per iod of  serv ice requi red for  promot ion
issued f rom t ime to t ime should be fo l lowed.  However ,  whi le
consider ing any re laxat ion in  the res idency per iod prescr ibed
for  promot ions to  var ious categor ies,  Genera l  Managers
would personal ly  ensure that  the safety  aspect  o f  Rai lways is
no t  compromised .

Since the cadres as deta i led in  the annexures to  th is  le t ter  are
being rest ructured on funct ional ,  operat ional  and
adminis t rat ive considerat ions,  the posts  being p laced in  h igher
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5 .

M in imum years  o f
serv ice in  each grade

Basic  funct ions dut ies
and resoonsib i l i t ies

J ,



Adjustment of excess
number of  posts .

Provision of reservation 9 .

Pin point ing of  posts

Re fusa lo f  p romot ion 11 .

Matcir ing Savings

10.

8.  l f  pr ior  to  issue of  these inst ruct ions the number of  posts
exist ing in any gr.ade in any part icular cadre exceeds the
number admiss ib le  on the rev ised percentages,  the excess
may be a l lowed to cont inue to  be phased out  progress ive ly
with the vacation of the posts by the exist ing incumbents.

The exist ing instructions with regard to reservation of SC/ST
wherever  appl icable wi l l  cont inue to  apply .

The admin is t rat ion should take s teps to  p in-point  the
addi t ional  posts  ar is ing out  o f  th is  rest ructur ing as per
admin is t rat ive requi rements.  However ,  in  those cases where
due to p in-point ing of  posts  s taf f  is  requi red to  jo in  dut ies in
the upgraded posts at a dif ierent station, such staff rnaV ne
al lowed the benef i t  o f  upgr idat ionf  promot ion on 1 'as is  where
is  bas is"  for  the t ime being and a l lowed to jo in  the p in-pointed
post  a t  the new stat ion wi th in  s ix  months t ime f rom the dare
of  issue of  promot ion order ,  subject  to  the sat is fact ion of  HOD
on mer i t  in  each case.

Such of the Staff as had refused promotion before issue of
these orders and stand debarred for  promot ion may be
considered for  promot ion,  in  re laxat ion of  the extant
prov is ions as a one t ime except ion,  i f  they ind icate in  wr i t ing
that  they are wi l l ing to  be considered for  such promot ion
against  the vacancies ex is t ing on 01-11-2013 and ar is ing due
to . rest ructur ing on the date.  This  re laxat ion wi l l  not  be
appl icable to  vacancies ar is ing af ter  the date of  e f fect  i .e .  0L-
11-2013.

Ent i re  scheme of  rest ructur ing is  to  be a se l f - f inancing and
expend i tu re  neu t ra l  p ropos i t i on .  F inanc ia i  imp l i ca t i ons  shou ld
be  worked  ou t  t ak ing  i n to  accoun t  t he  rev i sed  bas i c  pay
( inc lud ing  the  Grade  Pay )  co r respond ing  to  the  m idpo in t  o f
the pre-rev ised pay scales in  respect  o f  each post  as l is ted
in the f i tment  tab le c i rcu lated v ide Rai lway Board 's  le t ter  no.
PC-V|/ 2008/t/RsRp/1 dated 11-09-2008 and 12-09-2008,
a long wi th  the Dearness Al lowance as appl icable on date of
effect of these orders.

1)  1  Af ter  work ing out  the f inancia l  impl icat ions,  the matching
savings should be effected from the category i tself.  Wherever
it  is not possible to do so from the category i tsel l  the
matching sav ings should be arranged f rom the depar tment  at

,.  the divisional/zonal level. But before restructuring the cadre
as per the revised percentage distr ibution of posts, matching
savings wil l  have to be ensured and if  the
Department/Railways are not able to provide the matching
savings, the part icular category/departrnent wil l  not be

12.



An nual  rev iew

This issues in
Finance Di rectorate of

f i nanc ia l  va lue ,  t he  ex i s t i ng  vacan t  pos ts  ava i l ab le  i n  t he
ca tego r ies  on  the  da te  o f  e f fec t  shou ld  be  cons ide red  fo r  t he
purpose of  o f f -set t ing the cost  o f  rest ructur ing/ f inancia l
e f fects  of  rest ructur ing.  Board desi res that  the Genera l
Managers  shou ld  ensu re  tha t  t he  res t ruc tu r i ng  i s
implemented expedi t ious ly  wi th  matching sav ing wi thout  any
except ion and d i f i icu l ty ,  There would be no rest ructur ing
wi thout  matching sav ings by surrender  of  posts

12.2 Revised percentage d is t r ibut ion of  posts  as per  these orders is
to  be based upon the sanct ioned cadre s t rength as on O1-11-
2013.  Surrenders are to  be ef fected on th is  sanct ioned
strength and the resul t ing imbalance/var ia t ion in  the cadres is
to  be rev iewed at  the t ime of  next  annual  rev iew as ind icated
be low.

13,  As per  inst ruct ions conta ined in  Board 's  le t ter  No.  pC-Vl /
2AOglCBC|4 dated 26.03.2010,  the Annual  Review due to be
conducted as on 01-04-20t0 on the cadre s t rength of  O1-04-
201-0  was  suspended .  l t  has  now been  dec ided  tha t  t he  nex t
Annual  Review wi l l  be under taken f rom 01.O4.2015 tak ing in to
account  the cadre s t rength as on 01.04.2015.

consul ta t ion wi th  the 'Estapl ishment , , , . .p i rectorate and.wi th  concurrence of  the
this Ministry, r. l ;  ,  i : i

The receipt  o f  th is  le t ter  may p lease be acknowledged.

' , : ,

DA :  Annexures-  A to  H wi th  k ,ey
(8 Sheets)

D t rec to r ,  Pay  Commiss ion
Ra i lway  Board

_  
l l

No. PC- l l l /2013/CRc/4
'' 

"'" 
i'

Copy (wi th  40 spares)  forwarded' io  ADAI,  Rai lways,  New Delh i .

New Delh i ,  da ted  6$- rO-zOr :

@ Nilional Federation of Inttian Railwaymen (N.F.I.R) \

3, Chelmsfortl Road, New Delhi. For Financial Co
No.I/8/CRC/09/Vot.9 P1;08,1!*z.QlJ
Copy forward.ed to General Seuetaries of Affiliated Unions of NFIR for informalion
and witli publicity. CRC meetings were h:eld+y Railway Board with the Federation as follows:-

I't CRC Meaing on 08/l2/2009, ld 20/05/201 t , 3"t I7/10/201 I , 4't' I I /04/12, 5'h
Meeting was held on 22/02/2013. \/

18/07/2012 & d' cRC
^ ,'-1 

' 
f,

Dt y'
.-/ .l

(M,Rsghavaiah)
General Secrelary

miss ione r ,  Ra i lways .



No. PC-l l l /20I3/CRC/4

Copy fonruarded to: -

No. PC-l l l /2aBlCRc/4

r ^ ^ \ ,  + ^ " , . , . . . . r . . 1  + ^
!Y!'c-l-\:-! w!j-! s9-ll1 . -

' i  l T h o  G o n o r : l  a c n l g l 3 ; y ,  N F I R  ( W i t h  3 5

2 l  T h e  G e n e r a l  S e c r e t a r v  A I R F  / w i t h  3 5e  r v  |  
/  /

New Delh i ,  datedg$ -10-2013

1. FA& cAo's All Indian Railway , cLW, DLW, lcF, Rail wheel Factory/Bangalore, DMW/
Patiala, RCF/ Kapurthala, RCF/Raebareli  Project, MTP (R) Chennai & Mumbai, Metro
Railway (Kolkata), COFMOW, Tilak Bridge, New Delhiand CORE/AIlahabad.

2. General Manager (Const.) & FA& CAOs (Const.) Northeast Frontier Railway Guwahati and
Southern Railwav, Banga lore.

3, The Pay & Accounts Off icer, Railway Board, Rail  Bhawan, New Delhi.
4. The Commissioner, RailwaySafety, Lucknow.
5. The Chairman- Cum Managing Director, Konkan Railway Corporation, New Delhi.
5 .  The Chai rman RRB/Ajmer,  Ahemedabad,  Al lahabad,  Bi laspur ,  Bangalore,  B l ropal ,

Bhubaneshr ,var ,  Chandigarh,  Kolkata,  Jammu, Gorakhpur ,  Guwahat i ,  Malda,  Mumbai ,
Muzaffarpur, Patna, Ranchi, Secunderabad and Trivandrum

7 . The Gener:al lVlanager, C.O. R,E./ Al lahabad.
8. The C.A.O.(R), COFMOW, Tilal< Bridge, New Delhi.
9 ,  The C.A.Os,  (a)  MTP(R) Mumbai ,  (b)  MTP(R) Chennai .
1-0. The Chief Mining Advisor, Ministry of Railways, Dhanbad.
11. The C.A.O. (Const), Central Railway, Mumbai,
12. The Generalsecretary, IRCA, DRM Office Complex, State Entry Road, New Delhi.
13. M/s Bahari Brothers, Lajpat Rai Market/Delhi. L L U.

r/l;lla^Wiqn
(Vikram Gulati)

Di rector ,  Pay Commiss ion- l l
Rai lway Board,

New Delh i ,  dated d$ -10-201-3
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5 P d  r  = ) /

s  p a  r e s )
J l  The Members of  the Nat ional  Counci l ,  Depar lmenta l  Counci l  and Secretary,  Staf f  S ide,

Na t iona l  Counc i l ,  1 -3 -C ,  Fe roz  shah  Road ,  New De lh i  .
a )  The  Sec re ta ry  Genera l  FROA
5) The Secretary,  RBSS Group 'A '  Of f icers Associat ion
5 )  The  P res iden t ,  RBSS Group  'B '  O f f i ce rs '  Assoc ia t i on
7 )  The  Sec re ta ry  Genera l ,  A l l  I nd ia  RPF Assoc ia t i on
8 )The  Sec re ta ry ,  Ra i lway  Board  M in i s te r i a l  S ta f f  Assoc ia t i on
9 )The  Sec re ta ry ,  Ra i lway  Board  Non-M in i s te r i a l  S ta f f  Assoc ia t i on
10)  The  Sec re ta ry  Genera l ,  IRPOF
11)The  Sec re ta ry ,  A l l  I nd ia  SC/ST  Ra i lway  Emp loyees  Assoc ia t i on ,  Room No ,8 ,

Rai l  Bhawan-{ r ru i th  5 spares) ,  
. , - \^( v ^.r-| .n -,r-^,!^

\_-a-t l- - -
' 1

f o r  Sec re ta ry ,  Ra i lway  Board .
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Copv  to  : -

PSOs /Sr .  ppSs /ppSs /p .S .s /pAs  
to  :_

MR,  M 'R(K) ,  MSRIn ; ,  cRB,  FC,  MS,  MT;  ME,  ML ,  MM,  Secy . ,  DG/RHS,  DG/R 'F ,  AM(B) ,AM(CE) ,  AM(C&ts ) ,  AM(E tec . ) ,  AM(p lg . ) ,  AM(S ta f f ) ,  AM(s ig ) ,  AM(ME) ,  AM(pu) ,AM(TCICCOM) ,  AM(T) ,  AM(W) ,  AM(T&C) ,  AM(COM. ) ,  ADG(PR) ,  AdV, (PTOJCCt ) ,Adv . (B r idge ) ,  Adv . (L&A) ,  Adv . (G) ,  Adv . (RE) ,  Adv . (C) ,  Adv . (V ig ) ;  Adv . (F in . ) ,Adv 'ME(p ro j ' ) ,  Adv . ( rn f ra ) ,  Adv . ( s igna r ) ,  Adv . (Rs ) ,  Adv . /RS(p ) ,  Adv . (RG) ,  Adv . ( sa fe ty ) ,Lega l  Adv i se r ,  Add r .  ch ie f  Economic  Adv i se r ,  Ed i to r ( rR ) ,  ED(cc ) ,  EDCE(p rg . ) ,EDCE(B&S) ,  EDCE(G) ,  EDCE(B&S) - I I ,  ED T rACK(M) ,  EDTK/MC,  EDTK(P) ,  ED(W) ,  ED(WP) ,EDEE(Dtv ' ) ,  ED(EEM) ,  ED(RE)p ro jec ts ,  EDRE(s&T) ,  EDF(B) ,  EDF(x )_ r ,  EDF(x )_ i l ,  EDF(A) ,EDF(S) ,  ED(F iNANCC) ,  ED(A iMS) ,  EDF(E) ,  ED(A) ,  EDF(C) ,  EDF(AR) ,  ED(S&E) ,  EDME/Chg . ,EDME/FT I . ,  EDME(TT . ) ,  EDME(DCV) ,  EDE,  EDE/N ,  EDE/N ,  EDE/RRB,  EDE(RCS) ,  ED(ERP) ,- i , -EDPc- t ,  EDpc - i l ,  ED(T&Mpp) ,  EDE(Gc) ,  EDH(G) ,  EDH(p rg . ) ,  EDTT(M) ,  EDTT / s ,  EDTT/F ,-  E D ( C O A I ) ,  E D P M ,  E D ( F M ) ,  E D ( T & C ) ,  E D ( C h g . ) ,  E D ( H C r i t A g C ) ,  J S ,  J S ( C ) ,  J S ( E ) ,  D i r . ( G } ,  E Ds ig ' (Dev ) ,  ESTE(s ig ) ,  ED(Te le ) ,  EDRS(c ) ,  EDRs(G) ,  EDRS(s ) ,  ADG/RpF,  rG lRpsF ,  D rG/RS,D IG/OPS- I ,  EDV(E) ,  EDV(A) ,EDV(T) ,  EDV(S) ,  ED(E&R) ,  D i r , (OL)EDIC&IS ,  ED(P Ig . ) ,  ED(PP) ,ED/PPP{T) ,  ED(P lg . )LRDSS,  ED/ppp(F )  ,  D i r , fE t ) ,  os ie ) ,  DS(D) ,  DS(G) ,  D i r . (Es t t . ) ,  JDpG,D E ( N )  I I ,  D i r ( M P P ) ,  D E ( G ) ,  D P C - I ,  D P C - I I ,  J D F ( E ) ,  J D P C - I I ,  J D E ( N ) ,  J D E ( P & A ) ,  J D E ( G C ) ,i D E ( G a z j ,  J D E ( w ) ,  J D E ( c p ) ,  J D E ( R e s . )  l ,  J D E ( L ) ,  D D F ( E )  l , ,  &  l ' ,  D D p c _ v ,  D D p c _ v t ,D D E ( P & A ) t t ,  D D E ( p & A ) * ,  u s E ( o ) r ,  u s  ( c a s h ) ,  u s ( D & A )  r & , ,  D D E ( R e p ) _ r , ,  & , r ,
i rDDE(LR)  t ,  i l  &  i l t lRa i lway  Board

Copy to_::  _ :
cash - l, l l , & l l l , Budget, E(P&A) t & i l, E(G), E(Nc) t & lt, pc- l i l , pc_tv, pc-v, c&ls, RBCC,E(Trg') '  E(MPP),  E(LR) l& l l ,  F(E) -  l ,  l l  & i l t ,  F(E)Special ,  secur i ty (E),  Accounts ' t ,  ERB - t ,  , ,  t i l ,rv, v & D, G(pass), G(Acc), E(Werfare), E(scr), E(o) r, i, r,r a ,r(cc), E(CR) r & ,, E(Gp), E(GC),PR, E(D&A)/branches of  Rai lway Board.

* + * * * * *
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KEY FORA}INEXURES

1. Annexure 'A' Transportation Traff ic & (Power) Department.

2 .  Annexure 'B '  Commerc ia l  Depar tment .

3. Annexure 'C' All  Engineering Departments including Workshops.

4.  Annexure'D'  S&T, Mechanical  and Stores Departments

5 .  Annexure 'E '  Med ica l  Depar tment .

6. Annexure 'F' Accounts and Cash & Pay Departm ent /
Staf f  Common to more than one Department.

7.  Annexure 'G'  General  Administrat ion/  Personnel ,  Stat is t ical  &
Fubl ic i ty  Departments.

8.  Annexure 'H'  Categor ies speci f ic  for  RDSO .  ,

' : ; \
*



ANNEXURE - 'A '

STATEMENT REGARDING RESTRUCTURING OF GROUP'C'STAFF OF
TRANSPORTATTON TRAFFTCAND (POWER) DEPARTMENT

Annexure to Board's letter No. pC-| i l /2OI3lCRC/4 dnnexure  ro  Eoaro  s  te t te r  No.  PL- i l t /2u13 lcRC/4  da ted  , r  A  -10-2013.

Existing %1ge .
after merger of

Grade(s)

Revised
percentage

PB GP (Rs.)

TRAFFIC TRANSPORTATION DEPARTMENT
Station Masters/ Asstt. Station
Master
(Safet'y Category)

PB-2 4600 28.5 40
PB-2 4200 63 53
PB-1 2800 8 ,5

Traff ic Control lers
(Safety Category)

PB-2 4600 6 f 90
PB-2 4200 1_5 10

Trains Clerks
PB-2 4204 66 7 6

PB.1 2400 77 t2
PB-1 1900 77 12

Shun t ing  Mas te r /  Jamadar
(Safety Category)

PB.2 4200 50 65

PB-1 7400 50 35
Cab inmen
(Safety Category)

P8.1. 2_400 50
PB-1 1900 50 35

Shuntman/  Pointsman/  Leverman
(safety eategory)

PB-1 1900 83 8 9

PB.1 1800 t7 11
Goods Guards
(Safety Category)

PB.2 4200 27 50
PB-1 2800 73 50

Assistant Guards /Brakesmen
(Safety eategory)

t 'b- : l - 2400 27 50
PB-1 1900 73 50. .  '

Cooks (Traf f ic /  Mechanica l  Running
Roonrs)

n h  a
r  D - I 2400 27 40

PB-1 1900 - u 40
'  n D  <

r D - l - 1800 27 20

TRANSPORIAT|ON (POWER) DEPARTMENT
Loco Pi lo t  (Shunt ingT
(Safety Category)

PB-2 4200 30 50
PB-1 2400 70 50
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Annexure to Board's letter No. PC-l l l /2 013/CRC/4 dated6 $ -f O-ZO1 a.
Category Pay Str:uctufe as per

6th cPc
Existing Toage

after merger of
Grade(s)

Revised
percentagg

PB GP (Rs.)

COMMERCIAL DEPARTMENT

Commercial Clerks

PB-2 4600 72 20

PB-2 4200 43 46

rD - - t 2800 28 22

PB-1 2000 t7 12

Enquiry curn Reservation Clerks
(ECRC)

PB-2 4600 t2 22

PB-2 4200 53 55

rD- - t 2800 35 23

Ticket Checking Staff

PB-2 4600 t2 20

PB-2 4200 43

PB-1 2400 28 22

PB-1 1900 T7 72

Com m ercia I I  nspectors,
Commerc ia l /Market ing /  Cla ims/
Rates/R&D lnspectors.

PB-2 4600 62 75

PB-2 4200 38 25

|,ffi

w
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STATEMENT REGARDING RESTRUCTURING OF GROUP'C'STAFF OF
ALL ENGINEERING DEPARTMENTS INCLUDING WORKSHOPS

,9,nnexure to Board's letter No. PC-ll l l20t3/CRC/4 dated g $ -fO-ZOf a

A N N E X U R E  - ' C '

ure to  Board 's  le t ter  No.  PC- ated g U -L0-2013.

Category Pay Structure as per
6th cPc

Existing %age
after merger of

Grade(s)

Revised
percentage

PB GP (Rs.)

ALL EN G IN EERI NG DEPARTM ENTS I NCLU DI NG WO RKSHOPS
Technical Supervisors
(Safety Category)

PB-2 4600 50  ̂ ^  47  ++ 67

PB-2 4200 50  ̂ ^  53  ++ 33
^^ without Mistry. *+ with Mistry

Art isan Staff

PB.2 4200 8 l_5

PB-1 2800 A 1 4 , 4

r D - I 2400 26 2C

PB.1 1900 25 20

Drawing/Design Staff
PB-2 4600 45 60
PB-2 4200 55 40

ffi,le

s#'
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STATEMENT REGARDING RESTRUCTURING OF GROUP 'C '  STAFF OF
SIGNAL & TELECOMMUNICATION, MECHANTCAL AND STORES DEPARTMENTS

Annexure to Board's letter No. PC-l l t /2Ot3/CRC|4 dated 9$ -fO-ZOf:.

SIGNAL & TELECOMMUNICATION DEPARTMENT

MECHNICAL ENGINEERING DEPARTMENT

STORES DEPARTMENT

Pay Structure as per
6th cPc

Existing %age
after merger of

Grade(s)

Signal M aintai ners/ TCMs/WTMs
(Safety Category)

Telephone Operators

Chemical & Metal lurgical Staff (CMT)

Depot  Mater ia l  Super in tendent

Shipping lnspector

p's



A N N E X U R E  - ' E '

STATEMENT REGARDING RESTRUCTURING OF GROUP 'C 'STAFF OF
MEDICAL DEPARTMENT

Annexure to  Board 's  Inexure to tsoard's letter No. pC- 2073/CRC/4 dated 6fl  -10-2013
Category Pay Structure as per

6th cPc
Existing Yoage

after merger of
Grade(s)

Revised
percentage

PB GP (Rs.)

MEDIC.AL DEPARTMENT

Pharmacists

P B - z  1 4 6 0 0  I  z o 3 5

PB-2
.4200
( N F G ) 60 65

PB-1 2800 20

Chemists /  Lab Super in tendents PB-2 4600 34 / E

PB-2 4200 66 55

Diet ic ians PB-2 4600 f,U

PB-2 4200 50

Dressers/OTA
r E - t 2800 J_) 35
PB-1 2400 60 A <

A J

PB.1 1900 25 20

Heal th & Malar ia  Inspectors
PB-2 4600 A 1 65
PB-2 4200 53 3 5

Lab Assistants/Lab Technician/ Asstt.
Lnemrst

PB-1 2800 75 80
PB-1 2400 15 10
PB-1 2000 10 10

X-Ray Staff PB-2 4200 52 6 8 ,
r D - l 2800 48 3 2

Cooks  (Med ica l )

PB-2 4200 9 20
PB-1 2400 5 1 3 0
rD-_ t 1900 3 0 3 0
PB-1 1800 30 20

Heal th Vis i tor (M u l t ipurpose)
PB-2 4200 20 30
PB.1 2800 40 40
PB-1 2400 40 30

Field Workers r b - r 2400 / ) 83
rD- -L 1900 25 17

P hysioth erap ists PB-2 4600 60 73
PB-2 4200 40 27

Exte nsion Ed ucato r/Distr ict
Extension Ed ucator

PB-2 4600 55
PB-2 4200 A e

t)tM'
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STATEMENT REGARDING RESTRUCTURING OF GROUP'C'  STAFF
ACCOUNTS AND CASH & pAy DEPARTMENT/

STAFF COMMON TO MORE THAN ONE DEPARTMENT
's letternnexure to Eoard's tetter No. PC-Ii l /20L3/CRC/4 dated 6[] -10-2013.

Category Pay Structure as per
5th cPc

Existing %age
after merger of

Grade(s)

Revised
percentage

PB GP (Rs.)

ACCOUNTS AND CAS & PAY DEPARTMENT

Stock Verif iers
PB-2 4600 35 57
PB-2 4200 65 43

Finger  Pr in t  Examiners
PB-2 4600 25 5 0
PB-2 4200 75 50

Cashiers (Non-5u pervisoryi PB-2 4200 85 90
PB-1 2400 15 10

Cash iers (Su pervisory)
PB-2 4600 5 5
PB-2 4200 /ltr.

ShrofFs
PB-2 4200 39 50
PB.1 2400 38 35
PB-1 1900 23 1 -

T J

STAFF COMMON TO MORE THAN ONE DEPARTMEN-

Ministerial StafF
(Establ ishment  and other  than
Esta bl ishnre nt exclud in g A/cs. )

PB-2 4600 t2 t-:,

PB.2 4200 45 53
PB-1 2800 23 1 5 '
r D - 1 1900 20 l-.1

Tilpist-s **

PB.2 4600 L2 70
PB-2 4200 A - 6 5
PB-1 2400' 23 4 r

. , _ f

P B-1 1900 20

** As per instructions contained in Board's letter no. Pc-ul/zoo4/cRc/g dated 09-09-zoo4, restructuring of
Typists may be al lowed on the basis of inter-grade ratios (as per the prescribed percentage distr ibution)
l imited to only those grades which are under operation in the cadre on the RailwaV. 

l ,rJu

flw,#6

ANNEXURE - 'F '
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.  ANNEXURE - 'G '

STATEMENT REGARDING RESTRUCTURING OF GROUP 'C 'STAFF OF
G EN ER'AL AD Ml NlsrRATlo N/ PERsoN NEL, srATtslcAL & p uBLtctTy D EpARTM ENT

Annexure to Board's letter No.pc-|t/20r3/cRc/4dated oA -rc_zotz
Category Pay Structure as per

6th cPc
Existing Toage

dfter merger of
Grade(s)

Revised
percentage

PB GP (Rs.)
GENERAL ADMINISTRATION/ PERSONNEL, STATISTICPL & PUBLICITY

50
DEPARTMENT

Staff & Welfare Inspectors PB-2 | 4600 65
PB.2 4200 50 35

Official tanguage Staff
(J u n ior/Sen ior Translator)

PB-2 4600 25 40
PB-2 4200 30

60PB-1 2800

Hoste l  Management  Staf f  o f  Oak
Grove  Schoo l ,  Jha r ipan i .

PB-2 4200 20 3 3
PB-1 2800 40 40
PB-1 2400 40 27

Canteen Staff
(Group- l l )

PB-2 4200 ) L2
PB-1 2400 30 40
PB-1 2000 35 25
h h  a

r D - 1 1900 7
PB-1 1800 23 15

Canteen Staff
(Group- l l i )

PB-2 4200 l_5 25
P B-1 2400 25 25
n n  4
r D - t 2000 20 23
PB-1 1900 40 27

Statist ica | |  nspectors PB-2 4600 50 65
PB.2 4240 q,n

35

Publ ic i ty  Inspectors
f o - z 4600 50 60
PB-2 4200 30 25
r 6 - t 2800 20 4 -

J-.1

ty*h
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STATEMENT REGARDING RESTRUCTURING OF GROUP'C'
STAFF SPECIFIC TO RDSO

ANNEXURE - 'H '

Annexure to Board's letter No. Pc-ll l /2013 lCRc/4 dated g$ -f O-ZCr1:.
Category Pay Structure as per

6th cPc
Existing %age

after merger of
Grade(s)

Revised
percentage

. P B
GP (Rs.)

STAFF SPECIFIC TO RDSO
Sci entific Apstt./ Su pervisors (Psycho
Tech.Cel l ) /RDSO

PB-2 4600 70 80

PB-2 4200 30 20

Scientif ic Staff (Research )/RDSO
PB-2 4500 50 55

PB-2 4200 50 3 5

Scientif ic Staff (Design )/RD5O
PB-2 4600 50 65

P B-2 4200 50 3 5

Technica l  Staf f  (Mech.etc . ) /  RDSO
PB-2 4600

'7^.
80

PB-2 4200 30 20

),lffib


