SRES - NFIR

VOTE FOR OUR HONEST, SINCERE & VALUABLE PERFORMANCE

ACCOUNTS/MINISTERIAL DEPARTMENT

NFIR pursuing through PNM 12/2019 that Sr.SOs should be fixed minimum pay as per IREC Para 1313.
One time exemption granted for qualified Appendix Il AC as JAA — NFIR PNM 30/2011 — RBE 60/2019.
NFIR pursuing through PNM 10/17 for new Cadre structure of Accounts as JAA-4200, AA-4800, SO-5400.
NFIR pursuing vide PNM 22/2012 for Grant of Incentive Rs.1000 to JAA on passing Appendix IV A Stock Verifiers.
MACP benefits to CG1, CG2 & Stock Verifiers pursued through PNM 15/2013 & 16/2013.
NFIR pursued through PNM 18/04 & 9/12, the Special Pay Allowance was revised to qualified Appendix Il & Il staff w.e.f.
01.01.1996 & 01.01.2006, have got fixation with arrears vide RBE No. 64/2016 & many benefitted.
PNM Sub. No0.6/2019, Board issued order for introduction of Objective type questions in departmental examination for Accounts
Dept. vide letter dated 18.11.2019 & 17.12.2019.
SLP, RP dismissed by Supreme Court on 18.8.21 - NFIR pursuing for Higher Pay Scales to Accounts Staff w.e.f. 1.1.96.
. NFIR pursuing for New designation for Accounts staff.

. Accounts Examination Allowance for Clerk/Typist passing APP IlI- Rs.506, Sr.AA/SV- Rs.675 & 1181.

. 38 years of battle for Arbitration Award CA 3/2001 for Accounts / Ministerial cadre — NFIR pursuing.

. Inthe year 2018, the administration wanted to fill up 926 vacancies of SSO(A), Sr.ISA, Sr.TIAthrough DR quota. Atthattime they
conducted only 9 selections in 16 years. This was vehemently opposed by NFIR through PNM 41/2015 as it affects the
promotional opportunities of Accounts Clerk / JAA / AA - it was finally stopped.

. 8463 Ministerial cadre benefitted due to Upgradation of GP 4800/5400 — NFIR PNM 2/11, 3/18, 10/18.

. To improve the career of Sr.Clerk, NFIR placed PNM 36/2012, Board has agreed to consider one time dispensation to fill up
the 25% of DR quota vacancies by GDCE Exam - RBE No. 77/2019.

. NFIR pursuing for Dispensation of Typing Test for Ministerial cadre.

. On pertinent efforts, the CRC was implemented for IT cadre, also pursuing for MACP duly treating entry pay as GP 4200.

. On pertinent efforts of SRES first time 50% GDCE for Stenographer was conducted.

. Pursuing for Stenographer upgradation — PNM 13/2023, DC/JCM 14/2024. It was not implemented in S.Rly.

. PNM 3/2022 Airconditioning of all GM/DRM/CAO/CWM offices —orders secured on 15.5.2023 - not implemented in S.Rly.

. SRES/NFIR pursuing for enhancement of ChOS percentage from 19% to 27% and OS from 53% to 60%.

. During Lockdown due to Covid two waves, we secured order for work from home and also grant of SCL.

. On efforts of SRES letter dated 6.12.2023, the absence on 4/5.12.2023 was treated as duty due to Michaung Cyclone.

. On our demand, GM granted SCL on 2.12.2015 & 3.12.2015 due to heavy rain& no transport movements.

MEDICAL DEPARTMENT

On NFIR persistent efforts HPCA/PCA was introduced and revised to Rs.5125/6625, also pursuing for others PNM 12/16.
Nursing Allowance revised to Rs.9000/- (PNM 18/15), Dress Allowance Rs.2250/-pm.
On pertinent efforts NFIR PNM 29/2017, the 3rd MACP in GP 6600 for Nursing has been pursuing.
NFIR pursuing to revise minimum pay Rs.18,750/- for SNS - w.e.f. 1.1.2006. (NFIR PNM 13/2019).Still it is pending.
The designation of Safaiwala changed as “House Keeping Assistant” — RBE 163/2018.
For selection of Dress/OTA 50% quota allotted for Matric and 50% for non-possessing Matric can also appear.
NFIR DCJCM 28/12 - After completions of 5 yrs Safaiwalas can also go to Shops, Ministerial / TC / AC.
NFIR pursuing through PNM 60/2012 for higher GP for ParamedicalTechnician / Lab Staff and other categories.
. OTA revised from Rs.360/- to Rs.540/- per month.
. On SRES efforts, first time GDCE was conducted for 27 Nursing Supertendentposts (50% DR Net).
. Re-casting of new promotional avenue for isolated categories of like ECG Tech., Holter Tech., Cardiac Pulmonary Pump Tech.,
Cardiac Catheterization, Dialysis Tech., Prosthetic Tech, Occupational Therapist and Dental Hygienists, etc.- NFIR PNM 9/2022.
. After 4 yrs struggle of SRES, the Canteen was opened at New & Old Rly Hospital /PER.
. RBE 54/2024 - Upgradation of Dresser GP 1900 to 2000 — PNM 11/2017&18/2018 and also pursuing for GP 4200.
. Enhancing entry qualification and upgrade GP 4600 for Pharmacist - Pursuing through NFIR PNM 52/2018.
. PNM 24/2021 — Pursuing New Grade structure (GP 2800/4200/4600/4800/5400) for Laboratory staff.
. The Contract House Keeping Assistant / Safaiwala problems in RH/PER — SRES pursuing for remedial action.
. DC/ICM 08/2024 — Grant of MACP to Pharmacists GP4800/5400 duly reckoning GP 4200 as Entry Grade Pay.
. DC/JCM 11/2024 — Pursuing for Avenue of Promotion for Sr. Physiotherapist.
. PNM 15/2006 - 95 posts of Chief Matron were upgraded to ANOand regularized vide RBE 51/2016.
. Allotment of qualification based pay to 50 ECG Technician- Pursuing through PNM 25/2021.
. NFIR pursuing for Nursing staff for ICU Allowance and grant of two incentive increments who qualified B.Sc.
. Payment of 20% outsider treatment money to RH Staff. 10 years pending — SRES pursuing memorandum submitted to DG/RH.

VOTE FOR SRES RAIL ENGINE
Since we have NFIR Federation
We achieved all the above
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SRES pursuing to get IRRT/IDT
for 10-20% of staff every year.




